
RESOLUTION NO. 1976-239 

A RESOLUTION ESTABLISHING THE CONDITIONS 
OF EMPLOYIvIENT FOR THE GREATER CLEVELAND 
REGIONAL TRANSIT AUTHORITY. 

BE IT I~ESOLVED by the Board of Trustees of the Greater Cleveland 
Regional Transit Authority: 

Section I. That the Conditions of Employment for the Greater Cleveland 
Regional Transit Authority be and they are hereby amended to conform with 
the provisions contained in "Exhibit A" attached hereto and incorporated as part 
of this resolution. 

Section Z. That the Conditions of Employment be further amended to 
delete reference to the "Cleveland Transit System" and "System" where they 
should refer to the "Greater Cleveland Regional Transit Authority" or "Authority". 

Section 3. That the Conditions of Employment for the Greater Cleveland 
Regional Transit Authority as amended hereby are adopted and established for 
the Greater Cleveland Regional Transit Authority and are hereby required to be 
~rritten and published as amended. 

Section 4. That the effective date of said Conditions of Employment shall 
be August i, 1976. 

Adopted: July 27 , 1976 

S~c~etary Treasurer 

Pr es’ident       ~ 



ARTICLE I 

Section i0 

Vacations 

~ligibility - Effective January i, 1977, all.full time 
employees who have qompleted one year of continuous service with 

~e Grea~r Cle~eland. Regional Transit Authority will be eligible 

I ra. pala vacation.                          . 

The vacation received in any calendar year shall be based 
oD the number of years of service of the employee and on the number 
of days worked by the employee in the previous calendar year. For 
purposes of determining vacation eligibility only, holidaxs and 
vacation days shall be considered as days worked. 

Provided the employee has worked in excess of one hundred 
and seventy eight (178) days in the previous calendar year, his 
vacation shall be as follows: 

(1) 
(2) 
(3) 
(4). 
(5) 
(6) 

With one year of continuous se~wice, 5 work days 
With two years of continuous service, i0 work days 
With five years of continuous service, 15 work days 
With thirteen years of continuous service, 20 work days 
With twenty-three years of continuous service, 25 work. days 
After thirty years of continuous service, 30 work days 

The balance of this section will remain the same. 

ARTICLE I 

Section ii 

Holidays 

(First Paragraph) 

All employees shall receive holiday pay for the following 
h)lidays: January ist, Washington’s Birthday, May 30th, July 4th, 
L~bor Day, Thanksgiving Day, December 24th, December 25th and em- 
ployee’s birthday. Effective August i, 1976, all employees who have 
completed their probationary period shall receive holiday pay for 
one (i) personal holiday each year. The observance of Washington’s 
Birthday shall be on the third Monday in February, the observance of 
the May 30th holiday on the last Monday in May, the observance of 
Labor Day on the first Monday.in September and the observance 0f the 
employee’s personal holiday shall be mutually agreed to by the em- 
p!oyee and his supervisor five (5) days in advance and scheduled so 
as not to interfere with the normal operations of the Authority. 
Such personal holiday shall not be observed on the same day as any 
of the aforementioned holidays. Such~ holiday pay shall be eight (8) 
hours at the employee’s respective straight time rate. 

The balance of Section Ii shall remain the same. 



ARTICLE I 

Section 13 

j_._ "                              Insurance 
Life Insurance. Such Insurance plan shali---~r~-~d~-a life insurance policy 
for f.ull-time employees as follows: 

Effective 8/I./76 $3,500 

Effective 8/I/77 $4,000 

Effective 8/I/78      $4,500 
B. Sick Benefi-~s: EffectiVe August I, 1976, such 

insurance plan--~hall also provide sick benefits for ~full-time 
e~plOyees for a maximum of 

~ounts:        .          twenty-six weeks in the following 

|Grade One    $117.00 per week $23.40 per scheduled Work day 
Grade Two    $122;00 per week $24.40 per scheduled work day 

I Grade ~hree~$127.00.per week $25.40 per scheduled work day 
-Grade Four $132.00 per week $26.40 per scheduled work day 
Grade Five $137.00 per week $27.40 per scheduled work day 

¯ Gra~e Six    $142.00 per week $28.40 per scheduled work day 

Effective August i, 1977, such insurance plan shall 
provide sick benefits for full-time employees for a maximum of 
twenty-~ix weeks in the fol!owing amounts: 

Grade One    $127.00 per. week $25.40 per scheduled work day’ 
Grad~ ~    $132.00 per week $26.40 per scheduled work day 
Grade Three $137.00 per week $27.40 per scheduled work day 
Grade Four $142.00 per week $28.40 per scheduled work day 
Grade Five $147.00 per week $29.40 per scheduled work day 
Grade Six’ $152.00 per week $30.40 per scheduled work day 

~ Effective August I, 1978, such insurance plan shall~ 
provide sick benefits for full-time emp!oyees for a msximum of 
twenty-six weeks in’the following amounts: 

Grade One    $137.00 per week $27 
Grade ~.~o    $142.00 per week $28 
Grade Three $147.00 per week $29 
~Grade Four $152.00 per week $30 
Grade Five $157.00 pe~ week $31 
Grade Six $162.00 per week $32 

40 per scheduled work day 
40 per scheduled wQrk day 
40 per scheduled work day 
40 per scheduled work day 
40 per scheduled work day 
40 per scheduled work day 

The balance of sub-section B shall remain the same. 

Hospital, Medical, S-mr~ical i-~suran#~: The G~~-(le-~l~@-~,-~g~8,{~i~ ..... . 
Transit Authority shall pay not to exceed $I02.00 per month toward the 
premium paid by each employee for hospital, medical, surgical insurance 
protection with Blue Cross of Northeast Ohio and Medical Mutual of Cleveland, 
Inc. As an alternative not more than 49% of the employees may elect to 
have the Greater C.leveland Regional Transit Authority pay not to exceed 
$I02.00 per month toward the premium paid by each such emploJ~ee for hospital, 
medical and surgical insurance protection with the Kaiser Community Health 
FoundationJ 
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ARTICLE I 

Section 13 

Insurance (Continued) 

Effective August I, 1977 the amount so paid shail not exceed’$110.O0 per 
month per employee. Effective August l, 19,78 the amount so paid shall not 

.exceed $125.00 per month per employee. 

Effective August I, 1976 the Greater Cleveland Regional Transit Authority 
shall pay not to exceed $1.40 per month per employee for the employees 
participation in the Union Eye Care Center, Inc., of Cleveland special 
vision care program ......... 

ARTICLE ~- 

Section 14 

Bereavement Pay 

A full-time employee absent from work because of’the 
death of the employee’s spouse, son, daughter, father, mother, 
~tepfather, stepmother, brother, sister, father-in-law, mother- 
in-law shall be entitled to receive payment for three (3).days, 
provided the employee was absent for purposes of bereavement 
and such days of absence were regularly scheduled work days 
for the employee. 

It is understood that bereavement leave must be completed 
within seven (7) days after the date of death of a member of the 
immediate family. It is further understood that bereavement pay 
shall not be. paid for any period of time that an employee is re- 
ceiving vacation pay or holiday pay. 

Employee may be required to furnish proof of relation- 
ship to deceased. No employee shall be required to submit an 
overtime sheet. 

ARTICLE I 

Section 21 

Night Premium 

A premium of ten cents (i0¢) per hour shall be paid 
to allemployees~who work on the third shift, that is a shift 
beginning at or after 4:00 P.M. and before 12:00 midnight and 
a premium of fifteen cents (15¢) per hour shall be paid to all 
employees who work on ~the first shift, that is, a shift begin- 
.ning at approximately 12:00 ~idnight and ending at approximate- 
ly 8:00 A.M. This provision shall Not apply to operators, 
Other platform employees or watchmen. 

EXHIBIT A Page 3 



ARTICLE. I 

Section 22 

Maternity Leave 

As a matter of general policy, female employees shall 
e entitled to a leave of absence for pregnancy, uoon request,~ 
~ the same~rocedure as all other leaves of absence. Specifi- 
ally, female employees will be granted a pregnancy leave of 
bsence based upon the medical judgment of the employee’s 
~hysician, both as to when the leave shall begin and end. But 
finder no circumstances shall any pregnant employee be permitted 
to continue working if such employee cannot fulfill the require- 
ments of the job, or in the~judgment of the Medical Director of 
the Authority, the employee would jeopardize her o~n health, the 
health of other persons or would endanger the public in the case 
of operators. 

ARTICLE I 

New Section 

Citizen Complaints and Disciplinary Reports 

No citizen complaint against any trainman or operator 
will be recorded and placed in his personnel file until the train- 
m~n or operator is given notice of and an opportunity to examine 
t~e sa~e and provided the opportunity to respond thereto, orally~ 
o~ in writing. Should, however, he be required to respond in 
w~iting during a time when h~ is not otherwise compensated, he 
s~all be paid fifteen (15) m~nu.tes.      ~ 

When reviewing any employee’s record for purposes of im- 
posing discipline, citizen ’complaints and disciplinary reports 
oye_r_it_~ree years old shall not be considered. 

ARTICLE I 

Section 23 

Duration of Conditions 

These conditions shall remain in effect untii July 31, 
~79, and shall continue in effect from year to year thereafter 
~less modified by further action of the Board of Trustees. Re- 
test for such modification, whether made by the Management or 
~cal 268, shall be in writing, ~resent@d at least sixty (60) 
ays~_~o~r_~9_the expiration date. 
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ART] CLE II 

Sec.tion 5 

Paragraph 2 

~ - . The percentage, system~ide, of regular runs presently required 

t be ~traight shall be fifty (50) percent on weekdays, seven.ty- 

I Iflve (75) percent on Saturdays and ninety-five (95) percent on 

~Sundays. Bonus runs are not included in calculated percent of 

straight runs versus swing runs. ~iq~e percent of trippers system- 

wide shall not be greater than twelve (12) percent of the n~mber 

of. regular runs. The percent of trippers at any station shall not 

be greater than fifteen (15) percent of the number of regular runs 

at that station. 

ARTICLE II 

Section 6 

Ins truc t ing 

.... Trainmen ~or operators a~signed to instructing a student 
or other employee shall be paid 40¢ per hour in addition to their 
regular rate. This premium pay is not subject to any overtime 
payment. 

ARTICLE II 

Section 9 

Cancellation of Assignment 

All trainmen and operators who report at a specified 
time on the~ order of the Employer, other than for show-up, and 
on account of the weather or for other reasons not their o~n are 
not called upon for work shal! be allowed one and one-half hour’s 
time for reporting. Should they report at a specified time on 
order of the Employer and, for any reason not their own,.do not 
start to work at the specified time, they shall be ~aid for all 
elapsing time between the specified time of reporting and the 
time they start to work~ Should a man reporting on order of the 
Employer be released and be told to report at a later time, the 
same ~ule will hold on the second ~specified reporting timeo 
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ARTICLE II 

Section 16 

Fare Collection and Change Making 

Dollar bill change making machines will be installed, 
~mong other locations, in all Greater Cleveland Regional Transit 
Authority rapid transit station booths with such machines being 
operated by the station attendants. Station attendants will not 
be provided keys or other means of opening the machines, and the 
attendants will not be required to carry any money to or from the 
station booths for the change making machines. The change making 
machines and station booths will be connected to an ADT or other 
acceptable alarm system. Those machines that wil! be placed in- 
side the booths will be placed at a location mutually determined 
by Mmnagement and Union representatives. 

The fare collection system now in effect known as the 
"Exact Fare" system will remain in effect and bus operators and 
rapid transit operators will not be required to make change or 
sell tickets or passes. 

Station attendants will not be required to sell tickets 
or passes until such time as machines are available to dispense 
tickets and passes in a manner similar to the change machines de- 
scribed above. 

All operators and station attendants will be required 
to issue refund slips for amounts up to one dollar. 
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AIIT IC LE II 

Section 

Uniforms. 

Trainmen and operators shall be required to wear standard 
uniforms. Specifications for uniforms, caps, blouses, shoes and 
other equipment shall be determined by the Authority. ~uspenders 
must be concealed when uniform is worn without coat. 

E fect~ve October i, 1976, the Authority will contribute 
$~0.00 toward the purchase price of standard t~niforms OroParts of 
s’~andard unifor~s purchased by trainmen and operators. £he Authority 
w~ll als~ contribute up to 50% of the next $i00.00 toward the pur- 
chase prlce of standard uniforms or parts of standard uniforms pur- 
chased by trainmen and operators. The total of such contributions 
shall not exceed the sum of $ii0.00 in the one-year period from 
October i, 1976 through September 30, 1977. 

Effective October i, 1977, the Authority will contribute 
$60.00 toward the purchase price of standard uniforms or parts of 
standard uniforms purchased by trainmen and operatofs. The Authority 
will also contribute up to 50% of the next $Ii0.00 toward ~the purchase 
price of standard uniforms or parts of standard uniforms purchased by 
trainmen and operators. The total of such contributions shall not ex- 
ceed the sum of $115.00 in the one-year period from October i, 1977 
through September 30, 1978. 

Effective October i, 1978, the Authority will contribute 
$70.00 toward the purchase price of standard uniforms or parts of 
standard uniforms purchased by trainmen and operators. The Authority 
will also contribute up to 50% of the next $II0.00 toward the purchase 
price of standard uniforms or parts of standard uniforms purchased by 
trainmen and operators. The total of such contributions shall not ex- 
ceed the sum of $125.00 in the one-year period from October i, 1978 
thr@ugh September 30, 1979. 

This contribution will not be paid until trainmen and 
operators satisfactorily complete their six-month probationary period. 

ARTICLE III 

~ection 7 

B-I Work Cancelled~ 

i 
When employ~ees are required to report for work and 

uch work is cancelled because of weather or for other reasons 
ot their own, the emp!oyees so reporting shall be paid for 
ne and one-half hours. 

ARTICLE III 

New Section 

Tool Allowance 

Effective January I, 1977 al! empl~yees in Grade 4 or higher who 
are required by the Authority to furnish a set of tools used in the performance 
of their work shall receive an annual allowance of $75.~00 for maintenaWce and 
replacement of such tools. 

EXHIBIT A Page 6 



APPENDIX "B" 

Section i. That the wage rates (including gu.~ranL~:cd cost o£ 
].iving increases) paid by the Greater Cleveland i~egional Transit Author- 
ity shall be adjusted as ~ollows: 

Eff. Eff. Eff. Elf. Elf.- Eff. ’ 
811176 211177 8/1177 211178 811178 211179 

For Operators and Trainmen 
(collecting fares): 

IBase Increase 

Guaranteed Cost of 
Living Increase 

$ .62 

--    .05    .07    .08    .10    .].0 

Total 

Top Operator Rate 

For Station Attendants 
For Information Booth 

Attendants 

Base Increase 

Guaranteed Cost of 
Living Increase 

$ .62 $ ~- $ °25 $ o!0 $ .30 $ .15 

$ .05 $ .07 $ .08 $ o!0 $ o10 

Total $ .62 $ .05 $ .32 $ o18 $ °40 $ .25 
+ CL + CL + CL + CL + CL 

B. Operators m~d Trainmen hired August I, 1976 and tllereaiter shall re-- 
ceive 20% less titan the. top operator rate during their first ~es.r 
service, 15% less thau the top operator rate chafing their second year 
of service, and 10,o less than the top operator rate d:rJn~ their third 
year of service¯ 

C. Operators arid "’fk~l.~.~l’ ~ performing    " work ~o1: t’p.q,~i~J~, fa~: co]lectio. 
shall receive ten cents (10¢) per hour less t:ha,’~ t:be app}Jcable opera.- 
tot rates in Sub-Se.t~.o ~s A and B above. 

D. All other hourlyand salaried employees in Grades 1 th~:ough 6 shsli 
have their salaries increased by the fo]lowir~g percentages (includ- 
ing the guaranteed cost of living increase): 

gffo    Elf.    Elf.    Elf.    EI-f.    E~Tf, 

811176 211/71 8/i/77 211178 ,°,11/78 

9. 727, 0.71% 
+ CL + CL’ 

E. !’he salaries of all salarled’ emp!oyees in (.,:c=:des" [            t.,u.,,,~gh 6 ~;t-,al , 
be further adjusted .to the nearest halfi-dr~J.lar e[ tl’m [Jmr~ Of sllel! 

~ncrease. 
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APPHNDIX "B" 

shall not be reduced during their term. 1~ additiun, soch basic 
rates shal[ be subject to ad]ustme.aCs in scorn-dance ~.~ith chm~es, 
any, in the cost of living from August 1.5, ].97~>. ~s reflected in 
Consumer Price Index - All Items, for the Ci[y of (:le,,i~].and, Ohio 
(1967=100), herein called the "Index", publJsI,~d by the Bu~-eau of 
Labor Statistics, I]. S. Department of T.~bor, ~L" bV such iod~ as 
Bureau of Labor Statistics may berea~te~: ~b:~,.,~-~],,,~. ~" ~-~,lacc 
present Index. 
In the event that t~e Consumer Price Index for Cleveland is discon- 
tinued, it is agreed, that she "U.S. Eons~er Price Index (1967=100)", 
shall be substituted in the application of the provisions of this 
section. (In the event of such substitution of the Index, no retro- 
active changes in wage rates already established under this section 
are required.) 

~n the event that the . "Consumer Price Index for Cleveland" is altered 
~rom the form and basls of calculation fo~ the ’Index o£ Augus.t 1.5, 1976 
The parties.hereto shall agree on an equitable method of appllcation 

~f such revmsed Index. 
The basic wage rate adjustments shall bg made in the following manner: 

The first adjustment will be based upon the change, if any~ in the 
Index between August 15, 1976 and November 15, 1976 and will be payable 
beginning the first pay period starting on or after February I, 1977 
and ending July 31,1977. The amount of the adjustment shall be i¢ 
per hour (or the equivalent percentage) for each 0.5 Index point change 
in the Index from August 15, 1976 and shal! be not less than 5¢ per 
hour (or the equivalent percentage). 

The second adjustment will be based upon the change, if any, in the 
Index between November 15, 1976 and May 15, 1977 and will be payable 
beginning the first pay period starting on or after August i, 1977 
and ending January 31, 1978. l~e amount of the adjustment shall be 
I� per hour (or the equivalent percentage) for each 0.5 Index point 
change in the Index from November 15, 1976, and shall be not less 
than 7¢ per hour (or the equivalent percentage). 

The third adjustment will be based upon the change, if any, in the 
Index between May 15, 1977 and November 15, 1977 and will be payable 
beginning the first pay period starting on or after February I, 1978 
and ending July 31, 1978. The amount of the adjustment shall be i¢ 
per hour (or the equivalent percentage) for each 0.5 Index point 
change in the Index from [-~y 15, 1977 and shall be not less than 8¢ 
per hour (or the equivalent percentage). 

X~e fourth adjustment will be based upon the change, if any, in the 
Index between.November 15, 1977 and May 15, 1978 and will be payable 
beginning the first pay period starting on or after August l., 1978 
and ending January 31, 1979. The amoun~ of the adjustment shall be 
I¢ per hour (or the equivalent percentage) for each 0.5 Index point 
change in the Index from November 15, 1977, and shall be r~ot less 
tlian10¢ per hour (or the equivaient~percentage). 

EXHIBIT A Page 8 



APPENDIX "B" 

The fifth adjustment will be based upon tile change~ if any, in the 
Index between May 15, 1978 and November 15, 1978 and will be payable 
beginning the first pay period starting on or after February i, 197~ 
and ending July 31, 1979. The aNount of the adjustment shall be i¢ 
per hour (or the equivalent percentage) for .each 0.5 Index point 
change in the Index from May 15,1978, and shall be not less than 
i0� perhour (or the equivalent percentage). 

Point Change s 
Cleveland Consumer Price index Adiu~,Lmeut 

0 to 0.49 0 
0.5 to 0.99 i¢ 
1.0 to I~49 2c 
1.5 to 1.99 3c 
2.0 to 2.49 
2.5 to 2.99 
3.0 to 3.49 6¢ 
3.5 to 3.99 7c 
4.0 to 4.49 .8¢ 
4.5 to 4°99 9¢ 
5.0 to 5.49 ~0¢ 
5.5 to 5.99 Ii¢ 
6.0 to 6.49 

¯ 
12¢ 

6.5 to 6.99 [3¢ 
7.0~to 7.49 
7.5 to 7.99 ~5¢ 
8.0 to 8.49 i~¢ 
8.5 to 8.99 
9.0 to 9.49 .18¢ 
9.5 to 9.99 ~.9¢ 
i0.0 to 10.49 20¢ 

etc. 

These cost of living adjustments shall reflect both lncreases and 
decreases in the Index, except that wage rates resulting from the 
application of the Index shall not be below the basic wage rates 
and guaranteed cost of living increases heretofore specified. 

Equivalent percentage increases and decreases shall be m~de to all 
other hourly employees and sai~ried emp!oyees in Grades i through 6o 

The wage rates of salaried employees in Grades I through 6 shall be 
adjusted to the nearest half-dollar. 
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