
































































































ATTACHMENT A TO STAFF SUMMARY 
 

642.09  RELOCATION ASSISTANCE. 
(a) It is the policy of theThe Greater Cleveland Regional Transit Authority to will 

provide equitable reimbursement of relocation expenses to newly hired 
management and professional employees (Grade 28 or above) hired from outside 
the Greater Cleveland area. 

 
(b) This policy is established pursuant to Ohio R.C. 306.31, 306.34 and 306.35, 

and Article II, Section 8, Article IV, Sections 1, 3 and 8 and Article VIII, Sections 1, 4 
and 7 of the Bylaws of the Authority. 

 
(c) To be eligible for relocation assistance, a new employee must meet the 

guidelines established by the Internal Revenue Service for the deduction of moving 
expenses on annual income taxes. Applicable taxes will be deducted from the 
employee's wages for any reimbursement made by the Authority that are not entitled 
to deduction based on the Internal Revenue Service Code. The position for the new 
employee must be at least Grade 28 or above under the Authority's job classification 
system in order to qualify for relocation expense payment. 

 
(d)(b) The CEO/General Manager, Chief Executive Officer may, in special 

circumstances, negotiate relocation assistance for perspective prospective 
employees in a lower grade classification below Grade 28. 

 
(e) The Authority will pay for moving the new employee's household goods to a 

new residence in the Greater Cleveland area within a radius of fifty miles of downtown 
Cleveland, including packaging and crating expense, all transportation charges and 
reasonable insurance for household goods charges. 
(Res. 2013-95. Passed 9-17-13. Res. 2022-XX.  Passed 9-XX-22. Ref. Personnel Policy 
300.05) 

 



 
 

ATTACHMENT B TO STAFF SUMMARY 

 
300.05 RELOCATION ASSISTANCE 

 
It is the policy of theThe Greater Cleveland Regional Transit Authority to will provide equitable 
reimbursement of relocation expenses to newly hired management and professional employees 
hired from outside the Greater Cleveland area. 

 
This policy is established pursuant to Ohio R.C. 306.31, 306.34 and 306.35, and Article II, Section 
8, Article IV, Sections 1, 3 and 8 and Article VIII, Sections 1, 4 and 7 of the Bylaws of the 
Authority. 

 
To be eligible for relocation assistance, a new employee must meet the guidelines established 
by the Internal Revenue Service for the deduction of moving expenses on annual income taxes. 
Applicable taxes will be deducted from the employee’s wages for any reimbursement made by 
the Authority that are not entitled to deduction based on the Internal Revenue Service Code. 
The position for the new employee must be at least Grade 28 or above under the Authority’s job 
classification system in order to qualify for relocation expense payment. 

 
The CEO/General Manager, Chief Executive Officer may, in special circumstances, negotiate 
relocation assistance for perspective prospective employees in a lower grade classification 
below Grade 28. 

 
The Authority will pay for moving the new employee’s household goods to a new residence in 
the Greater Cleveland area within a radius of 50 miles of downtown Cleveland, including 
packaging and crating expense, all transportation charges and reasonable insurance for 
household goods charges. (Ref. Code Book Section 642.09) 

 
 
 
 













ATTACHMENT A TO STAFF SUMMARY 

628.05 HOUSING ALLOWANCE. 
(a) It is the policy of the Greater Cleveland Regional Transit Authority to permit 

the General Manager, Secretary-Treasurer to negotiate a housing allowance for newly 
hired professionals and managerial exempt salaried employees who reside outside the 
Cleveland area and are subject to an employment contract or memorandum of 
employment with the Authority. 

 
(b) This policy is established pursuant to Ohio R.C. 306.31, 306.34 and 306.35 

and Article II, Article IV, and Article VII of the Bylaws of the Authority. To be eligible 
for a monthly allowance, the position for the new employee must be at least Grade 28 
or above according to the Authority's job classification system in order to qualify for a 
housing allowance. 

 
(c) The CEO/General Manager may, in special circumstances, negotiate a 

housing allowance for perspective employees in a lower grade classification. 
 

(d) The amount of housing allowance shall not exceed a maximum dollar amount 
of two thousand dollars ($2,000) per month and shall not exceed a period of thirty-six 
months from the effective date of employment. 

 
(e) Payments for housing allowances authorized by this policy shall be made on 

a bi-weekly basis in accordance with established authority payroll procedures. 
 

(f) The employee is responsible for compliance with all applicable Federal, State 
and local tax laws. 

 
(g) If the employee decides to relocate to the Greater Cleveland area during the 

term of employment, the housing allowance shall end. 
(Adopting Resolution; Res. 1999-147. Passed 10-26-99; Res. 2012-84. Passed 9-18-12; 
Res. 2013-95. Passed 9-17-13.) 

 
 
 
 
 
 



ATTACHMENT A TO STAFF SUMMARY 
 
 

642.05 EMPLOYMENT AT WILL. 
Employment at GCRTA for all non-bargaining employees is at will. That is, either 

the employee or the Authority may terminate the employment relationship at any 
time, with or without cause. The at will relationship remains in full force and effect 
notwithstanding any statement to the contrary made by company employees or set 
forth in any documents. 
(Res. 2001-119. Passed 8-21-01.) 

 
642.06  EMPLOYEE SELECTION. 
It is the policy of the Authority to fill positions with the most qualified applicants 

internally and externally. 
(Res. 2001-119. Passed 8-21-01.) 

 
642.07  EMPLOYMENT OF RELATIVES. 
(a) The Authority extends equal consideration to all applicants and candidates 

for employment. Neither positive nor negative weight shall be considered when a 
relationship exists with another Authority employee. For this policy, "relationship" 
includes members of the employee's immediate family. 

 
(b) To preclude actual favoritism or the appearance of favoritism in the 

employment relationship, no employee shall take any part in the selection process for 
a position for which a relative is an applicant. Employees shall not be assigned to a 
position where the employee shall be working for a member of the immediate family 
at any time of supervision. Employees shall not work in a position where relatives are 
in the fiduciary chain of approval for accounting of property or expending money. 

 
(c) For purposes of this policy, "immediate family" shall mean spouse, children, 

parents, grandparents, brothers, sisters, grandchildren or any person related by blood 
or marriage, or relative residing in the same household. 
(Res. 2001-119. Passed 8-21-01.) 

 
642.08 EMPLOYMENT ELIGIBILITY VERIFICATION. 
In accordance with the Immigration Reform and Control Act of 1986, the 

Authority is committed to employ only United States citizens and aliens lawfully 
authorized to work in the United States. 
(Res. 2001-119. Passed 8-21-01.) 

 
 




























