






















 
644.09          PRIOR SERVICE CREDIT. 
(a) A person employed by the Authority who is eligible under Ohio R.C. 9.44 

shall have his or her prior service credit with a State or county agency and/or 
political subdivision within the State of Ohio counted for purposes of computing the 
accrual rate of vacation leave. For purposes of determining eligibility, the 
employee is responsible for obtaining written verification of the length of his or 
her service from the agency or municipality of former employment and to verify 
the completeness and accuracy of same. Prior service credit will be granted in one-
year increments for a minimum of one or more years of employment with the 
former agency or political subdivision. This information shall then be submitted 
to the Human Resources Department. Employees requesting prior service credit 
from institutions and authorities not within the scope of the Ohio Revised Code 
are subject to the approval of the CEO/General Manager on a case-by-case basis. 

 
(b) Employees must meet the minimum vacation eligibility requirements to 

use earned hours, including those from prior service credit. 
 

(c) Questions concerning Prior Service Credit eligibility should be addressed 
to the Benefits Section of the Human Resources Department. 
(Res. 2001-119. Passed 8-21-01; Res. 2013-95.  Passed 9-17-13.) 
 
 
 

 
644.13    TUITION REIMBURSEMENT. 
(a) Ongoing employment development is an important element in providing 

the best transit service to the citizens of the Greater Cleveland area. This 
includes the enhancement of existing internal employee development and 
training programs. 

 
(b) The Tuition Reimbursement Program (TRP) shall be available to all 

Greater Cleveland Regional Transit Authority (Authority) employees. 
(Res. 2002-96.  Passed 5-21-02; Res. 2013-95.  Passed 9-17-13.) 
 

 



 
400.09 PRIOR SERVICE CREDIT 

 
A person employed by the Authority who is eligible under Ohio Revised Code (O.R.C.) 9.44 
shall have his or her prior service credit with a state or county agency and/or political 
subdivision within the state of Ohio counted for purposes of computing the accrual rate of 
vacation leave.  For purposes of determining eligibility, the employee is responsible for 
obtaining written verification of the length of his or her service from the agency or municipality 
of former employment and to verify the completeness and accuracy of same.  Prior service 
credit will be granted in one-year increments for a minimum of one or more years of 
employment with the former agency or political subdivision.  This information shall then be 
submitted to the Human Resources Department. Employees requesting prior service credit 
from institutions and authorities not within the scope of the O.R.C. are subject to the approval 
of the CEO/General Manager, Chief Executive Officer on a case-by-case basis. 

 
Employees must meet the minimum vacation eligibility requirements to use earned hours, 
including those from prior service credit. 

 
Questions concerning Prior Service Credit eligibility should be addressed to the Benefits 
Section of the Human Resources DepartmentDivision. 
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Ongoing employment development is an important element in providing the best transit service 
to the citizens of the Greater Cleveland area. This includes the enhancement of existing internal 
employee development and training programs. 
 
The Tuition Reimbursement Program (TRP) shall be available to all Greater Cleveland Regional 
Transit Authority employees. 
 
 


